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Power ih_'Datin_g
Relationships

-+ Americans are sentimental about love. In thinking

about romance, we emphasize intimacy and car-

ing; we like to view our lover and the relationship
-as unique. We deemphasize the part that cultural

‘values and social roles play in determining whom -
~ we love and how we conduct ourselves with thém,! .

In particular we neglect a crucial aspect of love

relationships—power. This paper investigates that
~ facet of romance and how traditional sex roles

often tip the balance of power in favor of men.
The traditional formula for dating relation-
ships has two basie themes. First, the man is ex-
pected to take the initiative. He asks the woman
out, plans activities, provides transportation,. and
pays the bills. Second, our society’s concept of

- “male superiority” dictates that a woman should = .*

“This paper is hased on a large-scale research project directed
by Zick Rubin in collaboration with Charles T, Hill and the
author, ) - .
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“look up” to the significant man in her life, a stance that is facilitated by
his usually being taller, older, and more sophisticated.” Feminists have
“severely criticized this viewpoint. In Sexual Politics,® Kate Millet argues
that patriarchal norms are pervasive and insidious. While male domina-
tiont may be seen mMost easily in business, education, religion, or politics,
it also extends to personal relationships between the sexes. The family
helps perpetuate the power imbalance by teaching children to accept- -
the superior status of men. . . '
in ‘Millet's analysis, romiantic love does not elevate the. status -of
women. Rather, the ideology of love hides the reality of ‘women's: .
subordination and economic dependence on men. As television com-
mercials readily illustrate, “jove” can be used for the emotional mamipu-
Jation of women. It is #lgve” that justifies household drudgery, as well
as deference to men. Thus, true equality would require basic changes
in the intimate relatienships of women and men. . :
Although traditional yiews of Tomantic relationships‘are, under at-
tack, proponents of the old pattern remain strong. A striking example
. is provided by Helen Andelin, author of F. ascinating Womanhood? and an
advocate of a benevolent form of tale dominance. In her book and in
classes on Fascinating Womanhood around the country, Andelin urges
women to accept and enjoy traditional sex roles. Male leadership is a
key element. B T I :
According to Andelin, women should defer to men and take plea-
sure in being cared for. The man is “the undisputed head of the-
family.” The woman has a “submissive Tole, 2 supperting role and
sometimes an active rolé. ... But, first she must accept him as her
‘leader, support and obey him.® The popularity of Fascinating.
Womanhood indicates that many women endorse this traditivnal view.
- Young ¢couples today are confronted with altérnative models. for
power in romantic relationships. Traditional sex roles prescribe that
the man should take the lead. But contemporary thinking favors a
more equal balance of power. The research reported in this paper’
_ explores the attitudes of . a diverse group of student couples.
~ about power and assesses the balance of power in each couple’s rela- -
. tionship. It also examines factors that affected whether or not coquples
- actually achieved equal power in their relationship.8 =~ . )

THE EGALITARIAN IDEAL |
The college students in Sur sample were staunch supporters of an
egalitarian balance of power. When we asked, “Whe do. you think
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should havé more say about your relationship, your partner or you?”,
95 percent of women and 87 percent of men indicated that dating -
partners should have “exactly equal say.” While male dominance may
‘once have been the favored pattern of male-female relations, it was -
overwhelmingly rejected by the students in this study. It is possible that
some students gave the answer they considered socially desirable, -
S C rather than their own true opinion, In either case, however, responses.
' ST indicated a striking change in the type of male-female relationship
considered appropriate. : ' o -
" Although students advocated cquality, they seldom reported having
Brown up in an egalitarian family. As otie student explained,

When I was growing up, my father was the Supreme Court ifi our
family. He ran the show. My relationship with Betsy is very
different, very egalitarian, We try to discuss things and reach
consensus. And that’s the way I think it shouid be.
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Only 18 pércent of students reported that their parents shared equally
in power, A 53 percent majority indicated that the father had miore say;

* the remaining 29 percent reported that the mother had miore say. Our
- data indicated that college students were secking a different type of .
relationship from the model set by their parents. A key question was.
whether those student .couples would be successful in achieving the

equal-power relationship they desired. - L o

ey

 ASSESSING THE BALANCE OF POWER'

~ - Although -the word “power” suggests a phenomenon that is obvious
and easy to study, this is not the case.” Power is often elusive, especiaily
in close relationships. Consider a woman who appears to dominate her
boyfriend by deciding what to do on dates, determining which friends- .
. the couple sees, and even selecting the boyfriend's new clothes. Is. it ..
reasonable to infer that she has a good deal of power in the relation-
ship? Not necessarily. Further investigation might reveal that her
boyfriend, a busy pre-med student, disdains such “trivial” matters, and
. cheerfully delegates’ d.ecision-making in these areas to his girlfriend. -
"+ Additionally, he may retain veto power on all decisions, but rarely
"exercise it because his girlfriend scrupulously caters to his preferences.’
In this instance, greater power may actually reside with-the man, who )
delegates responsibility, rather than with the woman, who merely ;-
implements his preferences.® : R
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other 25 percent thought they would £o out with the woman’s friends.
Thus women more often predict a traditional pattern in which the man
determines whom the couple sees. Men reflect-greater uncertainty, and
are equally likely to believe that ‘the man or woman would decide.
Our data also suggested that women may exercise major influence
over whether the couple has sexual intercourse or not. At the time of
our first questionnaire, slightly nvewere not having inter-
course with each other. The major ré3som given for this was that the
woman preferred not to: Further, when we campared women whe
were not h‘aving intereourse to those who were, we found that the
no-intercourse women were twice as likely to describe themselves as

having greater overall power in the relationship and less likely to report
male power,

Many students told us that the simplistic alternatives we offered .

(e.g., do what he wants versus do what she wants) did not adequately -

describe their own behavior. Some said they would compromise about
which movie to see; others indicated they would take turns, seeing one
movie this week and another next week. In some instances, students

- said they would take other factors into account, such as their partner’s

mood, or which partner had most recently had their own 'way about
something else. No one decision or event provides a clear indication of
the balance of power. As expected, however, people’s overall assess~
ment of the balance of power was significantly related to their reports
of power in specific situations. : : '

In summary, we have found that fewer than half the student éoizp!es ”

in our study believed they had achieved an equal-power relationship.
This was true both for a measure of general power, and for reports of

power in particular areas. On balance, one person is seen as having -

greater-overall influence in over half the couples in our study.

TIPPING THE BALANCE OF POWER -
Why is it that students who want to have an egalitarian relationship are
not successful.in achieving one? Our analyses indicated several impor-
tant factors that affected the balance of power in dating relationships:
sex-role attitudes, unequal involvement and personal resources, and
the woman’s career aspirations. I

Sex-role attitudes

While most students endorsed an ideal of equal power, they varied -

considerably in their more general attitudes about proper behavior for
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" Balance of Powér for Traditianal, Moderate, and Liberat Couples _
Woman's report Man’s report
Man Woman Man Woman
. more Equal more more Equal  more
- Traditionals 43% 47% 10% 59% 3% 10%
(72 couples) A , ' '
Moderates 87 45 18 . 51 34 15
{73 couples) . , )
Liberals - 24 51 25 25 62 13

(76 couples) . .

- men and women. Qur questionnaire included a ten-item -Sex-Role
- Attitude Scale. Students indicated their -agreement or disagreement
with such statements as, “If a couple is going somewhere by car, it's
better for the man to do most of the driving” and “If both husband and _

wife work full time, her career should be just as important as his in
deterfnining where the family lives.” Responses indicated that some
students took staunchly traditional positions, others endorsed strongly

- femninist positions, and many fell somewhere in between, Dating

partners generally held similar attitudes; it was unusual to find an
ardent traditionalist, dating a feminist partner.

While traditional sex-role attitudes were often associated with un-

equal relationships, there were important exceptions, For example,
over one-third of the most traditional couples reported equal power, as

. Paul and Peggy illustrate. For them, POwer was not a prominent issue.
While Peggy was considered the €xpert on cooking and social skills,
- Paul made decisions about what to do on dates. They divided respon-

sibilities in a traditional way, but believed that overall they had equal

power. Nor did all nontraditional couples have equal-power relation- -

ships; about 25 percent reported that the man had more say:
- In summary, sex-role attitudes ofteri have an important impact on

the balance of power in dating relationships. Believing that men and -

women cart pérform similar tasks, acknowledging that the woman's
career is as important as the man’s, and other nontraditional attitcudes

can foster an equal-power relationship. At the same time, it is also likely

that having an egalitarian relationship encourages nontraditional
sex-role attitudes. The relationship between these factors can work
both ways.

o oo seiantl
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Imbatance of involvement and resources

Social-psychological theory® suggests that power in a couple is affected
by each partner’s dependence on the relationship. One partner may be
passionately in love while the other partner has only a’ lukewarm
interest in the relationship, Such imbalances of invalvement are Likely
to affect the balance of power. Sociologist Willard Waller described this
phenomenon as the “principle of least interest,” which predicts that the
person who is least involved or interested in a relationship will have

- greater influence. The more mvolved person, eager to maintain the

relationship, will defer to the partner’s wishes.. Thus the less interested

partner is better able to set the terms of the relationship and exert

conitrol. Being deeply in love is a wonderfu] experience. But unless love

. and commitment are reciprocated, they make a person vulnerable to

their partner’s influence. R .

- Qur questionnaire contained several measures of love and invalve-
ment. One question asked straightforwardly, “Who do you think is
more involved in your rélationship—your * partner or you?” Less

than half the students reported that their relationship was ‘equal in
involvement,

- Woman'’s report  Man's report

Equal iuvolv.eﬁent . 48% - 43%
Man more involved 7 28 - 15 -
Woman more involved 24 42 o

The “principle of least interest” was strongly supported by our data. In
couples, where the man was the least involved, it was most common for
the man to have more power. In contrast, when the woman was the

least involved, nearly half the couples reported that the woman had
greater power, ‘ ' :

Relative involvemerit

- Woman less involved Equal.' _ Man less ir"wolve_d .
Relative power (60 couples) {57 couples) {100 coupl&)
Man more say 23% 54% 0%

Equal say 28 ) 20 - 20

Woman more say 49 26 7 10
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Attraction to a partner and involvement in a relationship are af-
fected by many factors. The degree to which we find our partner

* highly desirable and rewarding is very important, as is our assessment
- of the possible alternative relationships available to both of us. If our

present partner is more desirable than the avaiiable alternatives, our
attraction should remain high. Thus such personal resources as physi-
cal attractiveness, social skills, prestige, or money affect the balance of
power, A ' '

Findings concerning physical attractiveness and alternative dating -

* partners illustrate the pattern we found. Although we may like to think

that inner qualitiés are more important than physical appearance, there
is ample evidence that beauty can be a valuable resource in interper-
sonal relations.!® As part of our study, we took full-length coler photos
of each participant, and then had these rated on physical attractiveness
by a panel of student Jjudges. As predicted, if one person was judged

- more attractive, she or he was likely to have more say in the relation-
ship., '

The more options a person has about alternative dating relation-
ships, the less dependent he or she is on a single partner, We asked:
students whether they had either dated or had sexual intercourse with
Someone other than their partner during the past two months, We also
inquired if there was a “specific other” they could be datiig at present.
For both men and women, having dating alternatives was related to -
having greater power in the current relationship. : .
Our analysis suggests that a possible way o increase one’s relative
Power in a relationship is to acquire new personal resources or greater
options. This message is conveyed, in highly different forms, by both
Fascinating Womanhood and  the Women’s ‘Movement, Fascinaiing
Womanhood promises women a happier marriage by learning to be
more “feminine.” Women are éncouraged to pay greater attention to
their husband, improve their appearance, become better cooks, learn to
be more sexually attractive and, in general, improve their “feminine”
skills. By increasing her own desirability, the woman may indirectly:
increase her husband’s interest in their ‘relationship. As a result, the _
husband may be more willing to defer to his wife's wishes and concerns.
While endorsing a pattern of male leadership and control, Fascinating

Womanhoed nonetheless suggests ways for women to work within the

traditional pattern to achieve their own goals. : _
- Contemporary feminists have rejected inequality between the sexes,
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: and encouraged women to become less dependent on men. This can be
achieved by developing closer relatlonshxps with other women, and by
- learning new -skills;- especially “masculine™ skills such as ‘car Tepair or

plumbing. Greatest einphasis has been given to women’s gammg finan-

cial independence through pzud employment. In the next section, data .-
from our study bearing on the impact of women’s careers on power in

dating relauonshxps will be presented

Women's career goals

It is traditionally- common for men to divide their interest and energy

- between personal relationships and work. For women, in contrast, a
family and a career have often been viewed as incompatible goals.

Typically, women have given far higher priority to personal and family
relationships than to paid employment. Many of the coIlege students in
our study rejected the idea that the “woman’s place” is in the home;

both men and women expressed more favorable attitudes toward = -

careers for women. What impact does this have on power in male-

" female relationships?

Fullume paid employment- makes’ women more sxmtlar to men in

several ways. Work provides women with additional skills and exper-
tise, with important interests outside the relationship, and with addi-

tiondl ‘resources such as income or' prestige. For all these reasons, it
séems likely, that a woman's employment mlght affect power in a dating
relationship. ~ - . -

Leonard and Felicia, two of our part1c1pams 1llustrate this effect.
They. met and ‘were married in college where both ma_}ored in music.

.. The couple agrees that while Felicia is a competent musician, Leonard
:1s a musical genius on his way to becommg a famous composer. After

college, Felicia took a job as & music teacher to put her husband

* through graduate school. She acknowledged his superior ability, and

was willing to support his career by working. But she viewed her job
strictly as a necessity. Her primary involvement was in her marriage.

T Leonard’s attitude was completely different. Felicia says bluntly: “For

him, music comes firstand T m sécond. If he had to move to New York

to be famous and [ wouldn’t go, he'd leave me.” In part because of this .-
imbalance of involvement, Leonard had greater power .in their rela-

tionship. He determined where they lived, for instance, and requlred
Felicia to tolerate his sexual infidelities.
During the past year there has been & g:reat deal of strain in the
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relationship. Partly because of this, Felicia took a summer schoa! course
in a new inethod of teaching music. She found the course exciting, and
during the summer she gained greater confidence in her abilities as a )
music teacher. She became seriously interested in teaching as a career,
With the support of other women in the class, Felicia decided to apply
for admission to a graduate program in the new instructional method.
-In long talks with other women, she reexamined her ideas about L
marriage, sex roles, and her career. She realized that “the,fanl_:asy of. S
having a man fulfill a woman is a dangerous myth. You have to fulfill: * -
yourself.” Despite some objections from Leonard, Felicia intends to
start graduate school in the fall: She feels that these changes have
already helped her marriage, and changed the balance of power. “If I'd-
gone on working this year to support him, as Len wanted me to, he'd
be the more dominant. . .. If I hadn't decided to go to schoel, he'd be
takirig the money and. funning the show.” Having made her decision,
Felicia feels less dominated and exploited by her husband. She hopes
that as she gains more respect for her own abilities, Len will gain
- respect for her, too. - : :
This is only an example. We asked all of the couples about their
educational and career plans. Nearly 70 percent of both men and.
women said they planned on going to graduate school. Among those
seeking advanced degrees, women were more likely than men to desire -
only a masters degree (50 percent of women vefsus 32 percent of men).
Men were more likely than women to aspire to a doctorate or the
‘equivalent (38 percent of men versus 19 percent of women). Additional
questions probed students’ attitudes about fulltime employment for .
: women, and their own support for a dual-career marriage in which
both spouses have fulltime careers. ‘ o
As expected, the woman’s educational and career plans were sig- = -
fificantly related to the balance of power in the current refationship. - - -
For instance, in one analysis we examined the relationship between the
highest degree the woman aspired to and the balance of power. The -
_ results were striking. When. the woman aspired to less than a bachelor’s
P - degree, 87 percent of students reported that the man had more power
in their relationship, When the woman planned to complete her BA,
about half (45 percent) reported that the man had more power. And,
among couples where the woman planned on an advanced degree, only
about 30 percent reported that the man had more say. As thé woman's
educational aspirations int:;eased, the likelthood of a male-dominzdnt
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relationship decreased sharply. In contrast, no relationship was found
between the man's educational aspirations or career plans and power.
. - L2

OVERVIEW-

- We have found that power in a dating relationship is related to sex-role
- attitudes, to the balance of involvement and resources, and to the

woman’s career plans, For women, these three factors were interre-
lated. Women who planned on graduate schéol reported relatively less
invo]vement in their current refationship, had more liberal sex-role
attitudes (and tended to date men who were also more liberal), and

- often planned to make a major commitment to a quIIt.imf; career, as weil

as to marriage. , _

For men, educational plans, sex-role attitudes, and relative involve-
ment were not related: Liberal and traditional men did not differ in
their educational goals, nor in their relative involvement in the current
relationship. In American sociéty, all men are expected to work. This is
as true for men who reject traditional roles as for men who support
them. Although the man’s educational plans did not affect the balance
of power, his own sex-role attitudes and his relative involvement were
important-det‘erm_ina.nts of power. : )

While many women in our sample wanted to pursue a career, they
did not see this as a substitute for marriage. About 96 percent of
women and 95 percent of men said they expected to marry eventually,
although not necessarily this partner. Further, 90 percent of women

-and 93 percent of men said they wanted to have one or more children.

What distinguished traditional and liberal women was not their inten-

. ton te marry, but rather their orientation. toward employment. It
remains to be seen, of course, whether the women we studied will

follow through on . their plans for advanced degrees and fulltime
employment. ~ L :

POWER TACTICS . |
Traditional sex roles dictate not only that the man should have more
power, but also that the sexes should exert influence in different ways.
While men are direct, even bold in their leadership, women are

expected to be more subtle and covert. Fasanating Woemanhood offers = -
-several suggestions for giving “feminine advice™: '

Ask leading questions: A subtle way of giving advice is to ask leading

questions, such as *Have you ever thought of doing it this way‘?”. ..

T T TR SN o £ o MO okt g7
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The key word is you. In this way you bring him into the picture
50 the ideas_will seem ike his own.
Insight: When €Xpressing your viéwpoint use words that indicate -

. insight such as “I feel,” Avoid the words “] think” or “I know.”
Don't appear 19 know more than he does: Don't be the all-wise,
all-knowing wife who has all the answers and surpasses her
husband in intelligence. o '

Don’t talk man to man: Don’t “hash things over™ as men doand

thereby place yourself on an equal plane with him, . .. Keep him in-

the dominant position so that he will feel needed and adequate as
the leader. 1! : .

- Sodiologists have taken note of these differences in male and female
styles of power. In fac, Jessie Bernard suggests that in many marriages
male control may be only-an illusion:

From time immemorial, despite the institutional pattern conferring
authority on husbands, whichever spouse had the talent for '
running the show lid so. If the wife was the power in the .
marriage, she exerted her power in a way that did not show; she
did not Haunt it, she was satisfied with the “power-behing-
the-throne” position. 12 . :

This ‘Lady Micbeth syndrome” :s a familiar, and often acceptable;
pattern. Jokes about henpecked husbands ridicule not only the man
who lacks control but also the wife- who foolishly €xposes hér true

choice of six ways to make this request, Students "conformed to tra-
ditional expectatiors, Women ‘preferred to use “feminine” tactics in-
volving helplessness, giving indirect information, or ‘appealing to a.
sense of group solidarity. They chose Statements such ag “Help. Please
sort faster. I'm really depending on you.” Or, “Please sort faster. |
+think eur group can be one of the best. Let's all Iry to sort very fast.”
Although men often used these “feminine” strategies, they were equally
likely to use “masculine strategiés that were rejected by women, These
included referring to their own expertise, their authority as supervisor,

or giving direct information, Statements included, “Please sort faster. I
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know it's possible to go faster because I've worked on this sort of thing
before and you can really go fast.” Qr, “As your supervisor, I'd like to
ask you to sort faster, please.” e

For women to use direct, authoritative power styles is seen as °
inappropriate by both women and men, Johnson points out that
feminine strategies are often effective, at least in the short run. But
they have several disadvantages. First, indirect and manipulative tactics
perpetuate women’s powerlessness. Such ploys exploit women's subor-
dinate position, in the same way that slaves manipulated their masters.
But such manipulation dées not challenge the power hierarchy.
Feminine styles of influence are designed to conceal women’s trie
influence. As a result, they make women appear helpless and less
powerful than they actually are. At the same time, they add to the
impression that women are sneaky and devious. Finally, feminine
strategies may contribute to women’s own feelings of powerlessness and
low esteem. o _ <o

But Jessic Bernard suggests that in recent years, women are increas-
ingly shuinning “feminine” styles of power..In describing recent trends,
she says: ' - ' '

- The wife was no longer dissembling. She was rejecting the idea of a
- mishit between the. . .. theoretical pattern and the actual pattern.
This . . . reflected wives’ increasing reluctanee to go along with the
- institutional conception of marriage which put them down and
reduced them to manipulative operators. They no longer wanted to
be devious, to simulate, to be patronized.™ S

To*examiné the extent to which boyfriends and girlfriends use

different styles of influence, Susan Kaplan' jnvited 59 of our couples

to participate in a lab study of couple interaction. Each couple was
observed while working together on a series of activities desighed to
assess different aspects of power. In one part of the study, the eouple
read brief case histories of hypothetical couples. Each involved some
sort of conflict or disagreement. In ene case, for instance, David wants
to spend a quiet evening with Jane, but she feels they should go to a
party given by her friends. For each case, the boyfriend and girlfriend
read slightly different accounts of the incident. One version, for in-
stance, would be favorable to Jane’s position while the other was more
positive to David's point of view. After reading each case, the couple

. was asked to discuss it and reach a joint decision about whose position in
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the story was more Justified. These discussioris WEre tape-recorded, arid
later scored by trained coders for twelye different Power strategies that
men and women might use. Some Strategies were more “feminine,”
such as using ap emotional appeaj or asking for informatjon, Others,
such as taking control or giving an opinion were more stereotypically

questions, . __ _

The two measures for which sex differences did emerge conformed
o sex-role expectaiions, Men resorted to giving information sig-
nificandy more often than women did. And women were more likely
than men to disagree with an idea or contradict information, given by
the boyfriend. Kaplan suggests that males take 4 IMOTe. assertive stance
than females, whose power derives from resisting =male'a§sertion, Kap-
lan sees. this a5 adhéting to a traditional pattern in which the .man
“proposes” and the woman “opposes.” L S '

A HAPPY ENDING?

together or to break up., ) S

To. understand these findings, it is important 1o remember that
dating partners usually had similar sex-role beIiefs._-Having shared
attitudes ang values may be .much more crucial g the success of a
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equal power, . _ I .
More specific questions about ‘rypothetical situations supported

‘these data. For Instance, the couple wants (o 80 0 a movie, byt

disagrees abour which fillh to see, Abaut one-third of the students
one-third what the Woman Wanted, and one-third were: uneertiin,
A second situation involved whose friends to 80 out with;

You and ( ) are trying to decide how you as’a couple wili
spend the weekend. You really want the two of you to go oyt with
some of your friends, but ( i str

of you 1o B0 out with some of his/her friends, Obviously you can’t
8O out with both sets of triends at ence, Whom do you as a couple
decide to 80 out with? - k Do

. Answers to this question showed an interesting sex difference. Hajf the
Women were sure that the couple would go our wirh the man’s friends;

AR S et e e L, e 2 LG s e S R e i

~

- reported that they as g couple would do whar the man wanted, -
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part in the research. Both. partners .independemiy respended to lengthy ques-

tionnaires concerning theit background, attitudes, and current relationship in 1972,

., Follow-up questionnaires were administered one and two years later.

" The typical couple in our study consisted of a sophomore woman dating a junier
man. When the study began, the couples had been dating for a median period of
eight months. About half the participants’ fathers had graduated from college, and
about one-fourth held graduate degrees. About 44 percent of the students were
Catholic, 26 percént were Protestant, and 25 percent were Jewish, reflecting the
religious composition of the colleges in the Boston area. Virtually all participants (97
percent) were white, ‘

Thase interested in further papers based on this research should see Letitia A.
Peplau, “Impact of Fear of Success and Sex-role Attitudes on Women's Competitive
Achievement,” Journal of Personality and Social Psychology, 34 (1976), 561-68; Charles

T. Hill, Zick Rubin, and Letitia A. Peplau, “Breakups before Marriage: The End of -

103 Affairs,"jouma[ (J'Sdcial Issues, 32:1 (1978), 147-68; and Letitia A, Peplau, Zick
Rubin, dnd Charles T. Hill, “Sexual Intimacy in Dating Relationships,” Jeurnal of
Social fssues, 33:2 (1977), 86109, ' .

Ronald E.-Cromwell and David H. Olson, eds., Power in Families {New York: Wiley,
-1975). ’ o

Conitantina Saflios-Rothschild, “The S:udy of Family Power Structure: A -

.. Review—1960-1969,” Journal of Marriage and the Femily, 52 (1970}, 539-32.
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relatienship than the nature of the attitudes.’® Mis
attitudes can create problems for coupies,
most important when a couple first begins

11 our study were already “going with” their partner, we do not have
“information about the impact of sex rol

matching on sex-role
and such differences may be

survived the beginning of a
eed about sex roles, or had

- Since students were nearly unanimous in thejr endorsement of an
egalitarian ideal of power, we might expect the balance of power to
affeet couple satisfaction or survival, In fact, we found no differences at
all between equal-power and male-dominant couples on measures of

satisfaction, closeness, ‘or breaking up during the two-year study..In
contrast, however, both men and i

‘than to experience a female-déminant Telationship.
Currently there is much controversy over pro

. per behavior for men.
and women. Whether to adopt traditional standards, attempt to modify

s we all must face, The

equally likely to lead to 2 satisfactory dating relationship, or to a

) tween a man and a woman may be more

important. for couple happiness than the Pparticular pattern a couple
foliows, - Co
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study, students had 1o be "going with” a boyfriend or girlfriend, and both partners
had to be witling to participate, A total of 931 couples met these criteria and 100k

to Socist Ps)'dzé[agy {New York: Holt,

N.Y.: Doubleday, 1970).
d (Mew Y_'ork: Baniam, 1963).
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to date. Since all the students -

€s on first meetings or casual _

egalitarian patterns are .
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